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BENEFITS FOR THE ROAD AHEAD

Owens Corning Doors employee,

We believe our people and products make the world a better place and we're excited you're a part of the
ongoing transformation of our company.

As we have worked to integrate the Doors business, we took the opportunity to review our benefit offerings.
| am pleased to share that several of the benefits noted below were enhanced due to this review.

| encourage you to review this 2025 Benefits Guide and our benefits website masonitebenefits.com. The
company continues to provide an affordable, inclusive and equitable total benefits package that supports
your mental, physical and financial well-being.

While many of your benefits remain the same, the changes will balance all aspects of employee well-being.
Details of the changes are highlighted in this guide. Below are a few highlights as we continue to support
flexibility and choice:

You will have the choice of a second dental plan option. Choosing between two coverage levels allows
you to select the best option for you and your family.

You will also have the choice of a second vision plan option. VSP Buy-up Plan offers higher allowances
for eyeglass frames and contact lenses, and additional benefits not available with the VSP Base Plan.

Your mental health benefits will be offered through Aetna Resources for Living. You'll have an enhanced
benefit of eight free sessions per reason, per year, demonstrating the importance of our commitment to
your mental-well-being.

Your safety and health are our top priority at Owens Corning. Please take the time to review your current
benefit selections and consider the options that will best fit you and your family’s needs in 2025.

If you have questions about your benefits or how to enroll, call 1.855.656.2766, send an email to
MployeeCentralBenefits@onesourcevirtual.com, or contact your local Human Resources Representative.

Be well,

Cynthia Benson
Vice President, Global Total Rewards
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WITH MASONITE BENEFITS
YOU’RE COVERED

Masonite offers you and your family a wide range of benefits — for your health, money, and work-life balance.
We've got you covered! Don’t leave money on the table by missing out on these value-added features of your

Masonite benefits.

(U@ HEALTH

Free in-network preventive care
with all medical plan options

Fertility benefit with a $20,000
lifetime maximum for medical and
prescription drug expenses

Hinge Health for free digital physical
therapy and health coaching

Convenient virtual medical visits
for non-urgent care through
Anthem’s LiveHealth Online

Certain maintenance drugs free
with HSA plan options

Free diabetes supplies and
support through Livongo

Health Advocate for answers

to health and insurance-related
guestions and help navigating the
health care system, even if not
enrolled in a Masonite medical plan

Two dental plans, both with
free preventive exams, one
includes orthodontia coverage
and a higher annual limit

Two vision plans with in-network
preventive eye exams for $0 or
$10 copay (depending on plan
option), plus savings on eye care
costs through vision coverage

—
———]
I N

s MONEY

Free money from Masonite in
vour HSA when you participate
in an HSA medical plan

Flexible spending accounts to
save on taxes by using pre-tax
dollars to pay eligible health care
and/or dependent day care costs

Company-paid basic life
insurance, and the opportunity
to purchase additional coverage
for yourself and your family

Free coverage for short-term and
long-term disability from Masonite

5% company match and pre-
tax savings with Masonite 401(k)
Savings Plan

During 2025, your 401(k) plan
will move to the Owens Corning
401(k) plan, which gives you

a 100% match up to 6% and a
company direct contribution of
2%, even if you don’t contribute

Save on company stock purchases
when you invest in the company
through the Employee Stock
Purchase Plan

Tuition reimbursement
opportunities to build your
knowledge and skKills

Extra protection against ilinesses
and accidents through critical
illness, accident and/or indemnity
medical coverage

$50 wellness benefit for
completing certain activities
through critical illness coverage

PerkSpot — Employee Discount
Program to help you save money
on many products and services,
like pet insurance

S5 BALANCE

Paid parental leave:

* Post-delivery leave paid
at 100% for 8 weeks

* Bonding time off paid at 100%
for 4 weeks for all new parents

Adoption reimbursement from
Masonite to help cover the costs
of adoption

Free support for your mental
well-being and work-life resources
through the Aetna Resources

for Living Employee Assistance
Program (EAP)

Vacation time, personal days
and paid holidays so you have
time to recharge and refresh

Opportunity to purchase identity
theft protection for peace of mind

Free support for moms before,
during and after pregnancy
through Anthem’s Building
Healthy Families program.
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YOUR ENROLLMENT TO-DOs

Read this guide to learn about all the benefits available to you from Masonite.

Check out the tools and resources on masonitebenefits.com to help you decide.

During your enrollment window:
Access Mployee Central on the go by downloading the Workday app (Annual Enrollment only),
Go to the Mployee Central Self Service Portal, or
Call the Masonite Benefits Center at 1.855.656.2766.

Choose your options:

Medical Flexible spending accounts Accident insurance

Health Savings Account ID theft protection Hospital indemnity insurance
Dental Life insurance

Vision Critical illness insurance

Declare your tobacco user status. If you are enrolled in the medical plan and use tobacco, you will pay a tobacco
surcharge of $32.50 per pay period.

Answer the spousal surcharge question. If your spouse/domestic partner has group medical insurance available
elsewhere but you choose to enroll them in the Masonite medical plan, you pay an additional $110 each pay period.
(This does not apply to dependent children.)

You will not be charged the fee if your spouse/domestic partner does not have group medical insurance
available to them elsewhere. If so, you will receive a spousal surcharge form to confirm eligibility.

Choose or review your beneficiary. To make sure your benefits are paid out how you intend, make sure to
choose or review your beneficiary for your life insurance and 401(k) plan.

Confirm your elections. You can save or print your confirmation of elections in Mployee Central. The elections
you make when you enroll remain in place until the next enrollment period, unless you have a qualified life event.

Provide verification of dependent eligibility: if you add new dependents to your Masonite benefits, Masonite’s
Mployee Central Helpdesk will send you a notice through One Source Virtual (OSV) with the documentation you
must provide to verify their eligibility (including a Domestic Partner Affidavit for a domestic partner).

Look for new ID cards. If you enroll in a Masonite medical plan for 2025 for the first time or change medical
plans, look for new medical and prescription drug ID cards in the mail. If you enroll in or continue dental
coverage, watch for a new dental ID card — with a new plan number — in the mail.

Check your first paycheck in 2025 to make sure you have the correct benefit deductions. If you're a new
hire, check your first paycheck after you enroll.

4 | masonitebenefits.com
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IMPORTANT
INFORMATION
ABOUT ENROLLMENT

You can participate in Masonite benefits if you are a regular full-time
employee and you work a minimum of 30 hours per week.

You can also enroll:

Your spouse or qualified domestic partner*

Your children or domestic partner’s children up to age 26
(coverage will end as of their 26th birthday)

Mentally or physically disabled dependent child(ren)
regardless of age

* You pay taxes on the value of the coverage the company provides to your domestic
partner and your domestic partner’s child(ren), known as imputed income.

You can enroll or make changes to your benefit elections:

When you are first hired: You have 30 days starting on your hire
date to enroll for benefits. Your benefits start on the first day

of employment or the first day of becoming benefits eligible. If
you do not enroll within your first 30 days of employment, you
must wait until Annual Enrollment to elect benefits unless you
experience a qualified life event.

During Annual Enrollment each fall.

Within 30 days when you experience a qualified life event such
as marriage, divorce, birth or adoption, or a change in your or
your spouse’s employment status that affects benefits eligibility.

The benefit coverage you elect remains in effect for the entire
calendar year. You can only change your benefits during the year
if you have a qualified life event such as marriage, divorce, birth or
adoption, or a change in your or your spouse’s employment status
that affects benefits eligibility.

You must notify Masonite Benefits through Mployee Central or
by calling the Masonite Benefits Center at 1.855.65.MASON
(1.855.656.2766) within 30 days of any qualified life event. You will
be required to show official documentation as proof, such as a
marriage license, birth certificate or court papers.

masonitebenefits.com | 5
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MEDICAL

A healthy lifestyle is easier when you have access to plans and programs that support you. You can choose
from three medical plans. All cover the same services, all include the same prescription drug benefits and all
use the same Anthem network. What differs is how and when you pay for care.

CHOOSING YOUR MEDICAL PLAN

When choosing a medical plan, be sure to look at your total costs:

Your Premium + Deductible + Copayments/Coinsurance* = TOTAL COST

Your deductible is the amount you pay toward covered services each year before the plan begins paying
benefits. Your copayment is a flat fee you pay for health care services at the time they’re received regardless
of the actual amount charged by your provider; it generally applies to office visits and prescription drugs.
Coinsurance is the portion of covered expenses you pay for care after meeting your deductible, and it is
typically a percentage of negotiated costs.

* Up to your out-of-pocket maximum, which is the most you have to pay each year for health care services. It includes the deductible
and copays/coinsurance for medical and prescription drugs, but not premiums.

In the HSA Plans...
= You pay less each paycheck but you pay a higher deductible.

= Masonite contributes to a health savings account (HSA) for you — and you can contribute too, up to IRS
limits. You can use your HSA during the year to pay for eligible expenses (such as deductibles, coinsurance,
prescriptions, and dental and vision costs), or you can save it for future eligible expenses, even if you
change plans or jobs or retire.

= You can participate in the Limited-Purpose Health Care Flexible Spending Account (FSA), which allows
you to use your FSA for eligible dental expenses (such as coinsurance and orthodontics) and vision
expenses (such as eyeglasses and contact lenses) with pre-tax dollars.

In the PPO Plan...

= You pay more each paycheck, but you pay a lower deductible before the plan starts to pay benefits. This
helps you budget expenses over the year.

= You can contribute to a Health Care FSA to pay for eligible expenses with pre-tax dollars.

e
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PRESCRIPTION
DRUG COVERAGE

All medical plans come with prescription
drug coverage through OptumRx. OptumRx
coverage includes programs to encourage
the use of cost-effective medications while
saving you money, such as:

® Free maintenance drugs if you
participate in the Basic HSA or HSA Plus
Plan. Certain drugs are available to you
with no deductible and no coinsurance.
Contact OptumRx for details.

= Savings on long-term/maintenance
medications. Use mail order or visit a
CVS pharmacy for 90-day fills of your
maintenance prescriptions. IMPORTANT:
The plan does not cover more than
two 30-day fills of certain maintenance
prescriptions at other participating retail
pharmacies.

u Free smoking cessation medications
and specific diabetes medications
and supplies. Contact OptumRx for
more information before filling your
prescription.

m Certain diabetic or weight loss drugs
require preauthorization.

GET TOBACCO FREE

If you're ready to quit using tobacco, the free Anthem Live Health Online Tobacco Free Program can help you
do it. Work with a health coach and receive nicotine replacement therapy such as gum, lozenges and patches
directly to your home at no cost.

Once you've completed the program, contact Masonite’s Benefit Center at 1.855.65.MASON (1.855.656.2766)
or send an email to MployeeCentralBenefits@onesourcevirtual.com to confirm completion and to have the
tobacco surcharge removed:

u /f you complete the program between January 1and June 15, 2025, your surcharge will be removed
effective July 1, 2025.

m /f you complete the program between July 1 and December 15, 2025, the surcharge will be removed
effective January 1, 2026.

Get started with the Anthem Live Health Online Tobacco Free Program:
Visit livehealthonline.com/masonite or call 1.888.LIVEHEALTH (1-888-548.3432) > option 5.

masonitebenefits.com | 7
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BASIC HSA PLAN HSA PLUS PLAN PPO PLAN

HSA-eligible Yes Yes No
Annual company contribution $400 for emplloyee $650 for emplloyee
. only coverage; $800 only coverage; $1,300 None

to HSA (prorated for new hires) . .

for family coverage for family coverage

COVERAGE IN-NETWORK CARE: YOU PAY

Individual / family
annual deductible $2,000 / $4,000 $1.650 / $3,300 $800 / $1,600
Individual / family annual $5,000 / $10,000 $4,500 / $9,000 $4,500 / $9,000

out-of-pocket maximum

insuran li f i
Coinsurance (applies after meeting You pay 20%, plan pays 80%

deductible)

Office V.ISIt: Covered at 100% in-network, so you pay nothing*
preventive care

Office visit: primary care 20% after deductible $30 copay
Office visit: specialist

(including chiropractor; 20% after deductible $60 copay**

60 visits per year)

Telemedicine:

o .
physical health 20% after deductible up to $59 $15 copay

Telemedicine: o .

behavioral health 20% after deductible $30 copay
Urgent care visit 20% after deductible $60 copay
Emergency room visit 20% after deductible $200 copay
Hospital (inpatient or outpatient) 20% after deductible

Mental health and substance

. . 20% after deductible
abuse (inpatient)

Mental health and substance 20% after deductible $30 copay
abuse (outpatient)
Fertility (requires 20% after deductible; $20,000 lifetime max
infertility diagnosis) for medical and prescription expenses
MAIL
PRESCRIPTION DRUG RETAIL OR MAIL ORDER RETAIL ORDER
Generic $15 $37.50
Formulary 20% after deductible in-network $40 $100
Non-formulary 50% after deductible out-of-network $55 $137.50
. 20% up to
Specialty $200 max Not covered

*

There is no cost if only a preventive exam is performed. If any other services are provided during the visit for new or ongoing health
concerns, the visit may be billed as diagnostic and subject to the deductible and coinsurance.

** Chiropractor services requiring adjustments/manipulation subject to deductible and coinsurance.

For a complete list of covered services, please refer to your Summary Plan Description.

8 | masonitebenefits.com
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PROGRAMS FOR YOUR
HEALTH AND WELL-BEING

If you're enrolled in a Masonite medical plan, you and your eligible dependents can use LiveHealth Online,
which provides 24/7 access to board-certified physicians and therapists via phone or video. Consult with
a doctor virtually who can:

Diagnose you,
Provide treatment advice, and
Prescribe medications for non-emergency medical issues.

LiveHealth Online is easy to use, secure and confidential:
Visit livehealthonline.com | Download the app at livehealthonline/getapp | Call 1.888.548.3432

Health Advocate can help you and your family (including parents-in-law) save time and money by navigating
complex health care and insurance-related issues. You can use Health Advocate even if you are not in a
Masonite medical plan.

Your Health Advocate can help you:
Decide which health care benefits work best for you, your family and extended family members.
Find doctors, dentists, hospitals and other providers.
Address complex medical conditions; research and locate latest treatments.
Find health care cost estimates for common medical procedures to help you make informed decisions.
Resolve insurance claims and negotiate billing.

Locate elder care, including assisted living and adult day care, and assist you with issues facing parents and
parents-in-law.

Your Health Advocate is available 24/7:
Visit HealthAdvocate.com/Members | Call 1.866.695.8622
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DIGITAL PHYSICAL THERAPY THROUGH HINGE HEALTH

Hinge Health takes you beyond digital physical therapy with its solutions
for neck, shoulder, back, hip or knee pain. It’s free for you and your family
members enrolled in a Masonite medical plan.

Through the mobile app you'll be able to interact with a complete team
including doctors, physical therapists, health coaches and more. They'll take
advantage of wearable sensors and other non-invasive technology as they help
manage, treat and reduce your pain, greatly reducing the need for surgery.

No matter where your pain needs put you — prevention, acute pain, chronic
pain, surgical rehab — use Hinge Health for:

» Exercise therapy: Real-time feedback and tracking

= Behavioral support: One-on-one health coaching and physical therapy
= Education: Based on your needs

= Integration with your doctor: For seamless treatment

Get started with Hinge Health:
Download the app | Go to hingehealth.com/masonite | Call 1.855.902.2777

FAMILY PLANNING SUPPORT THROUGH ANTHEM

Get support and a nurse coach to guide you before, during and after pregnancy through the Building Healthy
Families program. It’s free for you and your family members enrolled in a Masonite medical plan.

Get started with Building Healthy Families:
Go to anthem.com | Call 1.800.828.5891

DIABETES SUPPORT THROUGH LIVONGO

For those living with type 1 or 2 diabetes, look for Livongo to support your daily life with access to tracking
devices, free supplies and coaching.

Get started with Livongo:
Go to livongo.com | Call 1.800.945.4355

ANTHEM’S CANCER CARE ENGAGEMENT PROGRAM

Get support from Anthem’s Cancer Care Engagement Program if you or a family member enrolled in a
Masonite medical plan is diagnosed with cancer. Program features include:

®m Physician guidance 24/7 and a dedicated nurse and medical director
= A virtual second opinion from a board-certified oncologist

= On-demand, clinical medical exams through telehealth

= Opportunities for clinical trial participation

= Access to Centers of Excellence, including benefits for travel

10 | masonitebenefits.com
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HEALTH SAVINGS ACCOUNT

A Health Savings Account (HSA) works with a high deductible health plan, such as the Basic HSA
and HSA Plus medical plans offered by Masonite. It's a tax-favored account you can use to offset
eligible out-of-pocket health care expenses, including your deductible, and save money on taxes.

FREE MONEY! MASONITE CONTRIBUTES TO YOUR HSA

When you enroll in the Basic HSA or the HSA Plus medical plan, Masonite puts money in an HSA for you
during the first week of January.

2025 HSA contribution limits

PLAN WHO IS ANNUAL MASONITE YOUR MAXIMUM 2025
OPTION COVERED CONTRIBUTION' CONTRIBUTION? IRS LIMIT
Employee only $400 + $3,9OO = $4,300
Basic HSA Plan
Family $800 + / $7750 \ = $8,550
Employee only $650 + \ $3.650 / = $4,300
HSA Plus Plan \ ’ /
Family $1,300 + $7.250 = $8,550

1. If you are enrolled in Medicare, you are not eligible to receive the company contribution or make your own contributions to an HSA.

2.If you turn age 55 by December 31, 2025, you can contribute an additional $7,000 catch-up contribution.

WHY AN HSA?
m Get triple tax savings: BUILD UP YOUR HSA

1. Contributions are tax-free: both Masonite’s and yours.

Use your HSA dollars for
larger expenses and pay for

2. Money grows tax-free with interest.

3. Withdrawals are tax-free for eligible expenses. Smo”er expenses out Of your

= Decide if you want to contribute: You can start, own pocket to help build up
change or stop your contributions anytime your account.
during the year.

m Use now or save: When you incur eligible expenses:

— You can use your HSA to pay current eligible expenses, including medical, prescription drug, dental
and vision costs, certain over-the-counter (OTC) medications with or without a doctor’s prescription
and menstrual products.

— Or you can save it for future health care expenses — even in retirement.

® The money in your HSA is always yours. Because any unused money in your HSA rolls over from year to
year, you can save the money in your HSA to use in the future, even if you leave the company or retire.

masonitebenefits.com | 11
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DENTAL

Don’t forget your dental health. The dental plan through
Delta Dental of Ohio is designed to help you maintain a
healthy smile with free regular preventive care.

Your coverage is the same whether you use in- or out-of-
network providers, but you will generally pay less when
you use Delta Dental in-network dentists because they’ve

agreed to provide care at a lower cost.

If you use an out-of-network dentist, you'll be reimbursed
based on the reasonable & customary fees in your area
rather than receiving the special rates in-network dentists
have agreed to charge. Your provider may also charge you
the difference between their charges and the amount the

insurance paid.

COVERAGE*

Preventive and diagnostic care

DENTAL A

DENTAL B

You Pay In- and Out-of-Network

Routine exams, cleanings, fluoride $0 $0
treatments, sealants, x-rays

Annual per person maximum benefit $2,000 $500
Annual deductible

- Employee only $70 $70
- Employee + dependents $210 $210

Basic care
Extractions, fillings, root canals,
oral surgery, gum disease treatment

20% after deductible

50% after deductible

Major care
Crowns, bridges, dentures

20% after deductible

50% after deductible

Orthodontia
For children and adults

50% after deductible

No coverage

Orthodontia lifetime maximum benefit

$2,000

NA

* Limitations or waiting periods may apply for some benefits, and some services may be excluded from the plan.

Reimbursement is based on Delta Dental maximum contract allowances and not necessarily each dentist’s
submitted fees. Reimbursement is also based on PPO contracted fees for PPO dentists, Delta Dental Premier®
contracted fees for Premier dentists and Premier contracted fees for non-Delta Dental dentists.

12 | masonitebenefits.com
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VISION

Focus on your eye health with vision insurance through VSP and receive periodic eye exams, eyeglasses and

contact lenses.

YOUR VISION COVERAGE

BASE PLAN BUY-UP PLAN
COVERAGE
In-Network Out-of-Network In-Network Out-of-Network
Eye exams Up to $45 Up to $45
Every calendar year $10 copay allowance $0 allowance
Frames Up to $175 Up to $70 Up to $200 Up to $70
Every calendar year allowance allowance allowance allowance
. .. Up to $30 Up to $30
“ Single vision $10 copay allowance $0 allowance
= Bifocal $10 copay Up to $50 $0 Up to $50
allowance allowance
= Trifocal $10 copay Up to $65 $0 Up to $65
allowance allowance
$95- %175
. depending Up to $50 $95. $175 Up to $50
= Progressive depending on lens
on lens allowance allowance
enhancement
enhancement
Contact lenses Up to $175 Up to $105 Up to $200 Up to $105
allowance allowance allowance allowance

masonitebenefits.com | 13
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FLEXIBLE SPENDING ACCOUNTS

Flexible spending accounts (FSAS) are a smart way to save on eligible health care and/or dependent day care
expenses. That's because you set aside money from your pay before taxes are taken out. When you use that
money to pay for eligible expenses, you pay less because you're using pre-tax dollars.

You must enroll in the FSAs each year to participate. Estimate your expenses carefully before making your
FSA elections because you lose any money not used to reimburse eligible expenses incurred through the end
of the year. You have 90 days from the end of the year to request reimbursement for eligible expenses.

Here’s how the FSAs work:

HEALTH CARE FSA DEPENDENT CARE FSA (for daycare)
Annual contribution $5,000 (or $2,500 if married and
. $3,300 L
limit filing separate tax returns)

If you are in the PPO Plan:

Eligible out-of-pocket health

care expenses, including your
deductible, coinsurance and other
medical, dental and vision expenses

Eligible out-of-pocket dependent care
expenses, including those for day care
and nanny services (for children under
age 13), and elder care. The expenses

Use your account for... orvou andyour dependents must be incurred to enable you (and
Limited-Purpose Health Care your spouse/domestic partner) to
FSA if you are in the Basic HSA work. You cannot use your Dependent
or HSA Plus Plan: Certain eligible Care FSA to pay for medical expenses.

out-of-pocket expenses, such as
dental and vision care.

You can be reimbursed Your full annual contribution amount Only up to the amount in your account
from your FSA... anytime during the year. at any point during the year.

Find details and eligible IRS Publication 502 at irs.gov or call IRS Publication 503 at irs.gov or call
expenses... 1.800.TAX.FORM (1.800.829.3676). 1.800.TAX.FORM (1.800.829.3676).

FILING FSA CLAIMS

® For 2024 FSA Claims: File your claim with WEX by NEW DEBIT CARD
March 30, 2025, for any eligible expenses incurred -
in 2024 at wexinc.com or call 1.866.451.3399. If you elect fo participate

in the Health Care FSA

= For 2025 FSA Claims: File your claim with Inspira ) .
Financial at inspirafinancial.com or call 1.888.678.8242. for 2025, you will receive
a new debit card from

Inspira Financial.
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LIFE INSURANCE

Rest easy knowing Masonite will provide for you and your family in the event of your death. Masonite provides
basic life coverage of $50,000 through MetLife.

For additional protection for yourself and your family, you can purchase supplemental and dependent life
insurance. NOTE: You can only enroll your eligible dependents if you elect and are approved for employee
supplemental coverage.

COVERAGE BENEFIT AMOUNT
Basic life (company-paid) $50,000
Employee supplemental life 1x to 10x salary to a maximum of $2,250,000
. Increments of $10,000 to the lesser of $250,000 or 100% of
Spouse life L
employee supplemental life insurance amount
Infant/child life $10,000

CHOOSE YOUR BENEFICIARY

Choose a beneficiary for your basic and supplemental life

insurance to make sure your benefit is paid out as you intend.
Otherwise, MetLife determines how your benefit is paid out.

EVIDENCE OF INSURABILITY (EOI)

You must show proof of good health:
m |If you elect supplemental life coverage above the lesser of 2x salary or $200,000.

= If you decline supplemental life insurance and decide to enroll later due to a qualified life event or
future Annual Enroliment.

m For your spouse, if you elect supplemental coverage for him or her greater than $50,000.

You will be required to complete and submit an EOI form to MetLife. Coverage amounts above the
guaranteed amount will not take effect until MetLife evaluates and approves your requested coverage.
You do not have to show proof of good health for child coverage.

masonitebenefits.com | 15


https://www.masonitebenefits.com

DISABILITY

Masonite looks after you if you are disabled and can’t
work. We provide you with short-term disability (STD)
and long-term disability (LTD) coverage through
MetLife to make sure you receive some income during
a period of disability.

Your doctor will be required to submit medical
documentation to certify your disability. Then both
your doctor and MetLife will determine how long you
should be out of work based on your condition.

You may have to satisfy an elimination period before
your benefits begin (see your local HR office). If
available, you can use other paid time off days

while you wait.

PLAN BENEFIT AMOUNT**

80% of your weekly
earnings for weeks 1 -2

70% of your weekly

Short-term disability*
y earnings for weeks 3 - 8

60% of your weekly
earnings for weeks 9 - 26

60% of your monthly
Long-term disability income to a maximum
of $20,000 per month

* If you are disabled before or after your post-delivery leave (see
Paid Parental Leave section), you may be eligible for short-term
disability (STD) benefits.

** Income you receive from Worker’s Compensation, Social
Security or other legally mandated programs may reduce
your benefit amount.
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WHAT IS A DISABILITY?

A disability is caused by

a sickness or injury (other
than a work-related injury)
and also includes coverage
for maternity leave.
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EMPLOYEE ASSISTANCE
PROGRAM (EAP)

To help you keep your life balanced, Masonite provides you and your immediate family free access to the
Aetna Resources for Living EAP. This confidential program can help you find services and answer your
questions regarding health care, legal issues, mental health, substance abuse and more.

Aetna Resources for Living includes:

= All day, everyday phone access for consultation or crisis intervention

= Up to eight free phone or face-to-face behavioral counseling visits per issue per year
m Child care, elder care, pet care consultation and referral

= Family crisis support services

m Legal consultation on most legal issues

® And morel

Get started with Aetna Resources for Living:

= Call 1.800.351.7669 Free, confidential access
® Go to resourcesforliving.com: to work-life resources!

— User ID: OC

— Password: EAP
= Download the Resources for Living app
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ADDITIONAL BENEFITS FOR YOUR
HEALTH, MONEY AND BALANCE

CRITICAL ILLNESS INSURANCE

Critical illness coverage through Allstate pays lump-sum benefits directly to you at the time a covered iliness
is diagnosed. Covered illnesses include heart attack, stroke, cancer, heart transplant and other threatening
conditions as defined in the certificate. You can also receive a $50 annual wellness benefit for completing
specific health activities.

ACCIDENT INSURANCE

Accident insurance through Allstate enhances your existing medical coverage with lump-sum benefits for
on- and off-the-job accidents. This plan pays for hospital, intensive care and other medical expenses for
dislocations, fractures, loss of limbs and death as a result of an accident.

HOSPITAL INDEMNITY INSURANCE

Hospital indemnity insurance through Allstate pays predetermined amounts for covered hospital, nursing,
transportation and physician services.

ID THEFT PROTECTION

With the Allstate Identity Protection program, Allstate will monitor the following to help protect your
identity against theft:

u Internet dark web m Data breach notifications
m Financial transactions m  Alerts for minors sent to parents
m Lost wallet protection m Social network monitoring

Plus additional benefits such as social media account takeover, new IP address monitoring and stolen fund
reimbursement.

You can purchase coverage for yourself only, or you can purchase additional coverage to include your
spouse or child.
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PAID PARENTAL LEAVE

Masonite wants to support you and

your growing family. To help you spend
time with your newest family member,
Masonite provides paid parental leave
for new parents. This leave has two
components: post-delivery leave if you're
the birth mother plus bonding time off.

u Post-delivery leave: Birth mothers
receive a post-delivery leave of 100%
of pay immediately following the birth
of a child for 8 weeks. You are eligible
for this leave on the first of the month
on or after your date of hire.

® Bonding time off: Gives 100% of
pay for 4 weeks to a mom, dad or
legal caregiver who adds a new child
to the family through birth, adoption
or foster care, and can be used in
1-week increments. Your bonding time
off must be used within 6 months of
the birth of the baby or adoption/
foster care. You are eligible for
bonding time off after 6 months of
service with Masonite.

See your local Human Resources
Representative for details and how to
apply for paid parental leave.

ADOPTION ASSISTANCE

If you're considering adoption, Masonite

offers financial assistance to help you. Masonite reimburses you up to $7,500 for incurred adoption fees and
expenses. You are eligible for adoption assistance after 1 year of employment. Visit masonitebenefits.com for
more information.

TUITION REIMBURSEMENT

At Masonite, we encourage you to continue building your knowledge and skills by providing tuition
reimbursement. Please contact your local Human Resources Representative for information about tuition
reimbursement.

PERKSPOT EMPLOYEE DISCOUNT PROGRAM

Masonite’s PerkSpot offers discounts on many products and services. Offers change daily so check often
for savings opportunities. Get started at Masonite.PerkSpot.com and select “Create an Account” to register.
Then browse brands, search for individual discounts, or select savings from the available categories.
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TIME AWAY
FROM WORK

Owens Corning recognizes that to do your job well, you
occasionally need time away from work to refresh and
renew. That’s why we offer you vacation time: so you
have time off for vacation, sick time or personal matters.

The number of days of vacation you receive is
determined by your professional tenure. In general,
your professional tenure represents the length of time,
whether with Owens Corning or prior employers, that
you have accumulated in your career.

Owens Corning closes its US facilities to observe nine
holidays:

New Year’s Day

Martin Luther King Jr. Day
Memorial Day
Independence Day

Labor Day

Thanksgiving Day

Day After Thanksgiving
Christmas Day

Day After Christmas

You also receive two floating holidays.

Please see your local Human Resources Representative
for more information.
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MASONITE 401(K) SAVINGS PLAN

The Masonite 401(k) Savings Plan can help you on your way to financial security at retirement. You can
contribute to your Schwab account in a number of different ways:

m Pre-tax contributions: You can contribute up to 75% of your eligible compensation on a pre-tax basis,
subject to IRS limits.

m  After-tax Roth contributions: You can contribute after taxes are taken out — so both the earnings and
contributions are tax-free on distribution. Regular 401(k) Roth contributions give you a tax break down the road.

m  After-tax contributions: So you can save more, contribute up to 5% of your eligible compensation
on an after-tax basis, subject to an annual additions limit (which is the total dollar amount that you
and Masonite may contribute to your 401(k) each year).

= In-plan Roth rollovers: Convert all or part of your eligible balances to Roth savings while leaving money in your
account. You will pay taxes on money that was not previously taxed, including earnings, in the year the funds
were converted. You can elect for future after-tax contributions to automatically roll over to Roth savings. When
you retire, you will not pay taxes on the converted balances and any related earnings if certain criteria are met.

= Catch-up contributions: As you get closer to retirement, the IRS allows you an extra boost. If you will
be age 50 or older during the year, you can make an annual catch-up contribution.

m Masonite contributes, too! To help increase your retirement savings, Masonite matches your contributions
100% up to 5% of your eligible pay beginning after 3 months of service. This applies to your pre-tax 401(k),
catch-up and after-tax Roth contributions.

During 2025: Your 401(k) plan will move to the Owens Corning 401(k) plan, which gives you a

100% match up to 6% and a company direct contribution of 2%, even if you don’t contribute.

All contributions are subject to IRS limits. Check masonitebenefits.com, irs.gov or with your local Human
Resources Representative for the current limits.

You are always 100% vested — that is you own 100% of your Plan account — in your own contributions,
rollover contributions and company contributions.

GETTING STARTED

You can enroll in the Masonite 401(k) Savings Plan as of your hire date. Your contributions will begin after
3 months of service. For existing employees, your contributions will begin as soon as possible, based on
when you elect to contribute and your payroll cycle. Make sure to choose your beneficiary when you enroll.

To enroll: Go to workplace.schwab.com | Call 1.800.724.7526.

401(k) automatic enrollment for new hires/re-hires

To encourage you to begin saving, if you do not actively enroll, you will
be automatically enrolled in the 401(k) Plan after one year of service.
You will begin with pre-tax contributions equal to 3% of your eligible
compensation that will be invested automatically in one of the Plan’s Don’t miss out on the
target date funds based on your date of birth, as determined by the company match on
Plan, unless you make a different election or choose not to participate
("opt-out”) by logging in to workplace.schwab.com or calling
1.800.724.7526.

your contributions!
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IMPORTANT LEGAL NOTICES

Important Plan Rules and Laws Affecting Your Coverage: There are some important rules you
should be aware of that affect certain benefits you have. In addition, Annual Benefit Notices and
Summary Annual Reports (SAR) are available on masonitebenefits.com or from your local Human
Resources Representative.

Masonite is compliant with the Health Insurance Portability and Accountability Act of 1996 (HIPAA). If
requesting assistance for claims with any providers, you will be required to complete the Authorization to
Release Information before assistance can be granted. All providers of health insurance already have Privacy
Rulings in place and are required to provide all patients with their notices.

In addition to our Disability programs, you may also be eligible for time off under the Family and Medical
Leave Act (FMLA). FMLA provides you with up to 12 weeks of unpaid, job-protected leave during any
12-month period because of your own serious health condition; to care for a spouse/domestic partner, child or
parent who has a serious health condition; or to care for a newborn, adopted or newly placed foster child.

Employees with family members in the military have expanded leave rights under FMLA. These employees
may take up to 26 weeks of leave during a single 12-month period to care for a spouse/domestic partner, son,
daughter, parent or next of kin who has sustained a serious injury or illness in the line of active duty.

Eligible employees also may use the standard 12 weeks of FMLA leave (subject to certain conditions and time
limits) to handle “qualifying exigencies” arising from a covered family member’s active duty or call to active
duty in support of a Federal contingency operation as a member of the National Guard, Military Reserve, or a
retired member of the Regular Armed Forces or Reserve. Please see your Employee Handbook for additional
information about the FMLA.
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WOMEN’S HEALTH AND
CANCER RIGHTS ACT

The plan will not restrict benefits for employees or covered
dependents if the covered person:

m Receives benefits for a mastectomy, and

m Elects breast reconstruction in connection with the
mastectomy

Under federal law, employees and their covered dependents
have the right as participants in a group health plan to receive
coverage for the following services in connection with a
mastectomy:

m Reconstruction of the breast on which the mastectomy
has been performed

m Surgery and reconstruction of the other breast to produce
a symmetrical appearance

m Prostheses and treatment for physical complications for
all stages of a mastectomy, including lymphedemas (e.g.,
swelling associated with the removal of lymph nodes)

The plan must determine the manner of coverage in
consultation with the attending physician and patient.
Coverage for breast reconstruction and related services will
be subject to deductibles and coinsurance provisions that are
consistent with those that apply to other benefits under the
covered person’s medical plan.

NEWBORNS’ AND MOTHERS’
HEALTH PROTECTION ACT

Under federal law, group health plans and health insurance
issuers generally may not restrict benefits to participants for
any hospital length of stay in connection with childbirth for
the mother or newborn child to:

m Less than 48 hours following a normal vaginal delivery, or

m Less than 96 hours following a Caesarean section

SPECIAL NOTE: The law does not generally prohibit the
mother’s or newborn’s attending physician, after consulting
with the mother, from discharging the mother or her newborn
less than 48 hours after delivery (or 96 hours, as applicable)
after the birth. In any case, the plan cannot require a provider
to obtain authorization from the plan for prescribing a
hospital stay of not more than 48 hours (or 96 hours).
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CONTACT INFORMATION

CONTACT WEBSITE PHONE POLICY/GROUP #
Benefits Service Center Email: .

] | MployeeCentralBenefits@ 1.855.656.2766 —
OneSource Virtual (OSV) onesourcevirtual.com
Critical IIIness/A.cmdent . allstatebenefits.com/mybenefits | 1.866.828.8501
Insurance/Hospital Indemnity V6892

AB-customercare@allstate.com 8:00 am to 8:00 pm ET
Allstate
Medical Anthem/BCBS anthem.com 1.855.492.3558 201096
Nurseline Anthem/BCBS anthem.com 1.800.700.9184, 24/7 —
Building Healthy Families
Anthem/BCBS anthem.com 1.800.828.5891
Employee Assistance
1.800.351.7669, 24/7 User ID: OC

Program (EAP)
Aetna Resources for Living

resourcesforliving.com

Spanish speaking available

Password: EAP

Prescription Drugs OptumRx

optumrx.com

1.844.783.1396

1.800.826.0111

Dental ) deltadentalins.com 715 am to 7:30 pm ET 9401
Delta Dental of Ohio ) i )
Spanish speaking available
FIeX|_bIe S_pend_lng Accounts (FSAS) inspirafinancial.com 1.888.678.8242 139818
Inspira Financial
Health Advocate healthadvocate.com/members | 1.866.695.8622 —
Health Savings Account (HSA) wexinc.com 1.866.451.3399 2771
Diabetes Care Management . 1.800.945.4355
, livongo.com . . ! —
Livongo Spanish speaking available
Digital Physical Therapy hingehealth.com/masonite 1.855.902.2777 -
Hinge Health
LiveHealth Online livehealthonline.com 1.888.548.3432 —
Telemedicine
. 1.800.724.7526
401(k) Savings Plan workplace.schwab.com 8:00 am to 8:00 pm ET —
Charles Schwab : : }
Spanish speaking available
Employee Discount Program masonite.perkspot.com 1.866.606.6057 —
PerkSpot
Life Insurance . . 1.800.638.6420
" Metlife.com/mybenefits Monday - Friday —
MetLife 8:00 am to 11:00 pm ET
Family Medical Leave/ 1.833.622.0135
STD/LTD Metlife.com/mybenefits Monday - Friday 224714
MetLife 8:00 am to 11:00 pm ET
1.800.877.7195
Vision vep.com 8:00 am to 7:.00 pm ET B
VSP P Sat 9:00 to 11:30 am ET
Spanish speaking available
D Theft Protection myaip.com 1.800.789.2720 -

Allstate
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Important Note: This benefits guide has been prepared to help you understand what benefits you may be entitled to through
Masonite, serves as a summary of material modifications (SMM) and describes the changes made to the Masonite Corporation
and Subsidiaries Welfare Benefit Plan (plan number 550) effective January 2025. This summary updates your latest summary plan
description (SPD). Please keep this SMM with your current SPD. The employer identification number for Masonite Corporation is

64-0198020.

If there is ever a conflict between the information provided in this 2025 benefits guide and the plan documents, the plan documents
will govern. Participation in the benefits programs does not constitute a right to continued employment with the company. While it
is Masonite’s intent to continue these programs, we reserve the right to amend or terminate them at any time for any reason.
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